




PRIVATE AND CONFIDENTIAL

Ref. No.: /BBL/HR/REC/66470/2024-2025
Date: 05-Jun-2024

Mr. .  Divakaran
1 Balakrishnan Street, Nehru Nagar
Kodungaiyur, Chennai,
Tamil Nadu- 600118

LETTER OF APPOINTMENT

Dear Mr. Divakaran,

With reference to your application and subsequent discussions with us, we are pleased to offer you
employment with Bandhan Bank in the position of Sales Officer-Personal Loan for 2429-Ashok
Nagar, Chennai Branch at Anna Nagar Cluster at Executive grade.

You shall be required to join the Bank on or before 12-Aug-2024.

The detailed terms and conditions of your employment are outlined in Annexure I (“Terms of
Employment”) and compensation details are mentioned in Annexure II (“Compensation Details”).
You will also be governed by the policies, rules and regulations of the Company as may be modified
from time to time.

Accordingly, please sign and return a copy of this letter of employment and the employee statement
attached herewith indicating your formal acceptance of your employment with the Company on the
terms contained herein. Please initial each page of this letter. Upon your signature and return to us,
this letter of employment will be treated as an employment agreement between the Company and
you and the terms and conditions of this letter of employment shall govern your employment with
the Company.

Kindly note that in case we do not receive your formal acceptance on or before 15-Jun-2024, this
letter of employment shall automatically be rescinded.

Yours sincerely,

For Bandhan Bank Limited,

Shivesh Kumar Singh

Head-Business HR Partner General Banking



ANNEXURE I

TERMS AND CONDITIONS OF EMPLOYMENT

1. Appointment

1.1 During the course of your employment, you will be governed by the Code of Conduct and

Ethics, rules, regulations and other policies (together the “Company Policies”) as enforced

and as may be amended from time to time. The Bank reserves the right to vary the terms

and conditions of service governing your appointment including your duties and

responsibilities at any time.

1.2 You will be required to report at 2429-Ashok Nagar, Chennai under Anna Nagar. You will be

accountable for duties & responsibilities to the Sales Manager-Personal Loan or to any such

person in Company as may be indicated to you from time to time. However, your services

are transferable and you can be seconded or deputed by the Company to any of its

operations or operations of its associate companies in India or abroad. The Company further

reserves the right to transfer your employment to any other company or legal entity, as part

of any transfer of undertaking of the Company or as part of any restructuring or

amalgamation or such other plan implemented by the Company or by which the Company is

bound, on such terms and conditions as applicable to such plan.

1.3 Your appointment and continuation in employment at Bandhan Bank is subject to clearance

of all hand-over, dues in your previous organisation and submission of unconditional

Relieving Letter and Experience Letter along with attested copies of all your degrees and

professional qualification certificates at the time of joining.

Further, your appointment is subject to you being found medically fit for service by a

registered medical practitioner as mentioned in Point 14 of this letter.

Additionally, Bandhan Bank reserves the right to conduct a background verification / seek

references from your current / previous employers. If any information, declaration provided

by you, at the time of selection/ joining is later found to be false or untrue, or if any material

information is suppressed and / or the background verification / reference checks received

are not satisfactory, Bandhan Bank may terminate your services forthwith.

2. Probation & Confirmation

2.1 You will be on a probation period of (6 months) from the date of your joining at Bandhan Bank.

During this period, your performance will be reviewed and if found satisfactory your employment

will be confirmed on completion of this period, unless otherwise communicated by the Company. In

the event the Company, at its sole discretion, extends the term of probation for such period as it



may deem fit, any such extension of probation shall be duly communicated to you in writing. Your

performance will be continuously evaluated during such extended probationary period and if found

satisfactory, your employment will be confirmed in writing on completion of this period.

3. Leave

3.1 You will be governed by Bandhan Bank’s Leave Policy announced from time to time.

However, you must obtain prior approval of the concerned reporting manager prior to

availing privilege leave. 

4. Termination

4.1 During the probationary period of (6 months) including any extension, either party may

terminate this appointment by giving 30 days prior notice in writing without assigning any

reasons therefor. After confirmation, either party may terminate this appointment by giving

90 days’ notice in writing to the other party without assigning any reasons thereof. Your

resignation shall not automatically be assumed to be accepted from the date of its

communication to the Company and will be subject to the fulfillment of notice period,

proper handover of charge to your successor to the satisfaction of the Company and any

other conditions as may be communicated to you in writing. 

The Company reserves the right not to accept the payment in lieu of the notice and at its

sole discretion may enforce the complete or part of the notice period to effectuate a proper

handover of charge to the sole satisfaction of the Company. 

In the event termination is initiated by you, the Company may, at its sole discretion, relieve

you from such date as it may deem fit, even before the expiration of the notice period.

Under these circumstances, the Company will ordinarily pay you compensation for the

unexpired period of the notice period. The Company at its discretion reserves the right to

withhold compensation, without incurring any liability should there be a material breach of

your duties or obligations, or gross indiscipline or misconduct in this period.

4.2 The Company may terminate your services immediately without any compensation or notice

thereof, if you are in material breach of your duties or obligations, or commit breach of trust

or gross indiscipline or misconduct or commit breach of any applicable law or of the

Company Policies and Code of Conduct and Ethics or any of the terms and conditions set

forth herein. Such material breach would include your failure to comply with or committing

breach of the provisions contained in this appointment letter, gross misconduct, financial

irregularities, breach of confidentiality, any act involving moral turpitude, including

conviction in any criminal case during your present or previous employment, breach of any

applicable law or regulation, breach of the Company’s Code of Conduct and Ethics, refusal to

carry out reasonable instructions and the like. The said right of the Company is without



prejudice to its rights in law or equity to initiate other legal action as it deems fit to protect

its interests.

4.3 In the event of your continuous absence for a period exceeding 15 days, without formal

request or permission from the management for the same, you shall be deemed to have left

and relinquished your service. The contract of service shall come to an end when the

employee abandons his / her job. 

4.4 Subject to earlier termination of this engagement, you shall retire on the last day of the

month in which you attain the age of 60 years. 

4.5 Upon severance of your employment with the Company, it is agreed that any assets and

amounts due to the Company by you shall be held in trust by you for and on behalf of the

Company and subject to the provisions of this agreement, the Company commits itself to

hold all amounts due to you in trust for you and on your behalf. The Company shall have the

right to retain any amounts otherwise payable to you to satisfy any of your obligations as a

result of any breach of this agreement.

4.6 The Company may proceed against you to seek injunction in an appropriate court of law

against your working in any other company/firm/business before you are relieved from the

Company. In addition to any other remedies which the Company may have at law or in

equity, you agree that the Company shall have the right to have all provisions of this

agreement specifically performed including the post-employment restrictions stipulated in

clauses 5 and 6.

4.7 The terms of this offer are strictly confidential between you and the Company and any

breach of this confidence will be viewed with utmost seriousness. Your obligations set forth

in paragraphs 5, 6 and 7 survive expiration or termination of your employment contract with

the Company.

5. Confidentiality & Employment Policy

5.1 In the course of your assignment with the Company, and by virtue of the position held by

you, you may acquire information, technical or otherwise, including any computer software,

trade secrets, design, technology, ideas, know-how, processes, formulas, compositions,

data, techniques, improvements, inventions, work of authorship, business and product

development plans, and other information concerning the Company’s actual or anticipated

business, research, and development or that is received by the Company, which is

confidential or proprietary to Company or it’s subsidiaries or affiliates, it’s customers,

subcontractors or any other person or company having any kind of association or

relationship with Company, and / or it’s affiliates or subsidiaries (together “Confidential

Information”). You shall keep and maintain strict confidentiality of such Confidential

Information and data that may come to your possession or knowledge by virtue of this



engagement, use such information only as may be required in the normal course of your

work and shall not disclose or divulge any such information or data, without prior written

consent of an authorized officer of the Company.

5.2 You shall at all times, whether during or after the termination of your employment, act with

utmost fidelity and shall not disclose or divulge any such Confidential Information to third

parties or make use of such information for your own benefit or otherwise howsoever.

5.3 You will not reproduce, store in a retrieval system or transmit in any form or by any means -

electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted

material or other Confidential Information, for your own benefit or for the benefit of any

third party, either during the term of your employment or thereafter. 

5.4 Upon expiry or termination of your employment with Company, you will return and

surrender to Company, all such Confidential Information including without limitation, data,

information, files, books, magazines, reports, documents, manuals, audio and video tapes,

floppies and discs and any other knowledge databases that came to you or were entrusted

to you in the course of your employment and shall not retain any copy thereof in any form

whatsoever. You may be required to execute such other or further agreements as Company

or its affiliates or customers may require in this regard, from time to time.

6. Disclosure of Information

6.1 You shall not, except in the course of your duties or unless ordered to do so by a court of

competent jurisdiction, either during or anytime after your employment with us, use or

disclose to any person, firm or corporation any information relating to the organization, its

business, clients or trade secrets which have come into your possession in the course of your

employment with us including public papers, journals, pamphlets or leaflets, or cause to be

disclosed at any time, any information or documents, official or otherwise relating to

Company or it’s subsidiaries or affiliates, customers, sub-contractors or any other person or

company having any kind of association or relationship with Company and/or its subsidiaries

or affiliates, except with prior written approval. 

7. Intellectual Property Rights

7.1 All intellectual property rights in any work or material developed by you during the course of

your employment shall belong to and be the property of Company and you confirm that you

shall not be entitled to claim any rights over such intellectual property. If required by

Company, during or after the term of this engagement, you shall assign and transfer in favor

of Company or, at the request of Company, in favor of any of its subsidiary, affiliate,

customers or other persons, all intellectual property rights in such works or materials and

shall execute such deeds and documents, as Company may require, to effectually vest in



Company, any of its subsidiary, affiliate or customers as Company may require, any and all

intellectual property rights and benefits in such works or materials. In performance of your

duties and responsibilities, you shall not use or infringe any intellectual property properties

or rights of any other persons.

8. Compensation

8.1 Your gross annual compensation will be the aggregate of Total Fixed Pay & Benefits as set

forth in the Annexure II (“Compensation”) and will be subject to deduction of tax at source.

Your Compensation will be reviewed periodically as per the Company compensation review

cycle. The Company assumes no responsibility for your personal tax affairs, and your tax

liability in respect of your Compensation is entirely your responsibility. Provided however,

Company may from to time to time, withhold any tax as may be required by applicable law.

It is a condition of your employment that you will abide by the Company’s Policies of

maintaining strict confidentiality of the compensation you receive from the Company.

8.2 It is however clarified that the Benefits as set forth in the Annexure are provided on a

voluntary basis by the Company in accordance with the Company Policy in force at present,

and hence are liable to (i) change from time to time; or (ii) be withdrawn any time. During

the term of your employment with Company, you will be subject to all such applicable rules

and regulations in accordance with the Company Policy as may be in force from time to

time.   

9. Learning & Development

9.1 During the course of your employment with the Company, you may be required to undergo

some training programs or engage in some process implementation or other skill

enhancement activities in India or abroad. Company will bear the costs and expenses in

relation to such programs. However, you will be required to be in the employment of

Company for a minimum specified period after such programs, failing which you will be

required to reimburse such costs and expenses incurred by the Company in relation to such

programs. Regarding the aforesaid, the Company reserves the right to ask you to sign an

agreement/bond associated with the training/assignment. In the event of any breach of the

conditions associated with the bond the Company will invoke the appropriate penalty

clauses and you will be liable to pay the damages as provided in the said agreement/bond.

Your refusal to undergo such programs on such terms would be considered as a material

breach of the terms of employment and in such case, Company shall have the right to

terminate this engagement, by giving you notice as referred to in clause 4 above, without

being under obligation to make any payments to you.

9.2 In case you are posted in a specified functional area that requires certification as per the

extant regulatory guidelines and do not possess the requisite certification, you will be

required to successfully complete the certification within 6 months (or within such time as

maybe stipulated by the institute to complete the course) from your posting/joining.

Employees who are unable to obtain /renew /continue the certification within the stipulated



timeline, shall not be permitted to continue in the respective specialized function.

Additionally, the Bank at its sole discretion, may also take further action including but not

limited to change in job role, probation extension, withholding bonus, as deemed necessary,

against such employees.

10. Avoidance of Conflict of Interest

10.1 You agree that you shall perform your duties, as may be assigned to you from time to time,

with diligence, devotion and discretion. While in the employment of Company, you shall (a) use your

best endeavor to defend and promote the business interests of Company; (b) devote your full time,

attention and efforts to serve Company; and (c) whether by yourself, your employees, agents, or

otherwise, and whether on your own behalf or for any other person, or entity in India or elsewhere,

not directly or indirectly engage, practice of any business, profession or vocation, including any

activity, which competes with activities of the Company or conflicts with your position in the

Company. You confirm that as on the effective date of your appointment, you do not have any

business, professional or other interests that may be conflicting with any of the foregoing

statements. Since your appointment with the Company is on a full time basis, you shall not take up

any assignment, including those in the nature of any business, profession or vocation, without prior

written consent of the Company, which consent may be granted at Company’s sole discretion. 

11. Should any provision of this Letter be held invalid or unenforceable, such invalidity will not

invalidate the whole of this Letter and the remainder of this Agreement will remain in full force.

12. In the event of any dispute or claim arising under this Agreement or in connection with the

conditions of employment on a contractual basis under this Agreement, such dispute or claim

shall be referred to arbitration in pursuance of the Arbitration and Conciliation Act, 1996.The

Company shall in the event of any such dispute or difference, have the right to nominate an

Arbitrator as the sole Arbitrator to adjudicate upon the dispute/difference. Parties also agree to

submit themselves to the exclusive territorial jurisdiction of courts at Kolkata. The arbitration

proceedings shall be conducted in English Language. The fees of the Arbitrator shall be paid

equally, in the first instance, by both parties, subject to the final adjudication of costs by the

Arbitrator at the time of passing the award.

13. The Insider Trading – Code of Conduct of the Bank (“Code”) and SEBI (Prohibition of Insider

Trading) Regulations, 2015 (“Regulations”)

13.1 By virtue of your appointment in the Bank, you shall abide by the provisions of the PIT Code and
PIT Regulations. The PIT Code is available on the intranet of the Bank. It is the responsibility of each
employee to become familiar with the Bank’s PIT Code and understand these laws and regulations.



13.2 Depending on your role and grade, you may fall under the definition of Designated Person as

per the PIT Code and PIT Regulations. As a result, you shall adhere to the conditions/ restrictions as

laid down in the PIT Code and the PIT Regulations at all times, while dealing in the securities of the

Bank or grey list companies. You shall submit the appropriate disclosures (Initial/Annual/Continual)

on ESSCOM Portal within the prescribed timeline or as may be communicated to you from time to

time. 

13.3 Further, in compliance with the conditions/ restrictions as laid down in the PIT Code, you shall

abide by the PIT Code while dealing in the securities of the Bank or grey list companies for a period

of six months from the date of your relieving from the Bank and your trade shall be subject to pre-

clearance by the Compliance Officer of the Bank.

14. Health Check-up

Your appointment in the Bank is subject to being found medically fit by a registered medical

practitioner. You shall require to undergo stipulated medical test, at your own expense, and

obtain a registered medical practitioner’s certificate and submit the same at the time of your

joining the Bank. In the event of your failure to submit a medical fitness certificate or submitting

an unsatisfactory medical fitness certificate shall result in rescinding of the appointment with the

Bank.

A duplicate copy of this letter is enclosed herewith, which may please be signed and returned to

us in acceptance of the terms and conditions mentioned above.

For Bandhan Bank Limited

Shivesh Kumar Singh

Head-Business HR Partner General Banking



 Agreed and Accepted:  _______________________    _______________________

(Candidate Name)                        (Candidate Signature)

ANNEXURE II – Compensation Details

                                                                                  Confidential

Candidate Name: .  Divakaran Grade: Executive

Position Name: Sales Officer-Personal Loan Location: 2429-Ashok Nagar, Chennai Branch - 
Anna Nagar Cluster

Particulars
Monthly

(Rs.)
Yearly
(Rs.)

Basic Salary ₹ 7,175 ₹ 86,100

HRA ₹ 3,588 ₹ 43,056

Special Allowance ₹ 5,137 ₹ 61,644

Medical Allowance ₹ 1,250 ₹ 15,000

Conveyance Allowance ₹ 1,600 ₹ 19,200

Statutory Bonus ₹ 1,400 ₹ 16,800

Mobile Bill Reimbursement ₹ 150 ₹ 1,800

Child Education Allowance ₹ 200 ₹ 2,400



Gross Salary ₹ 20,500 ₹ 2,46,000

Benefits

PF (Employer Contribution) ₹ 1,800 ₹ 21,600

Gratuity # ₹ 345 ₹ 4,140

Insurance Valuation - Mediclaim, Term Life and 
Accidental Benefit

₹782 ₹ 9,384

Cost to Company(CTC) ₹ 23,427 ₹ 2,81,124

# Payable as per the Payment of Gratuity Act.

Over and above the CTC as provided above, the Bank may pay Performance based variable pay every
year, comprising cash and non-cash components, based on the Bank’s, Department’s and Individual 
performance. There is no minimum guaranteed performance based variable pay. In terms of extant 
policy of the Bank, an employee who joins the Bank on or before 30th September is eligible for pro-
rated performance-based variable pay, in the ensuing annual pay-cycle. An employee would be 
eligible for performance bonus only if s/he is an active employee and not resigned / serving 
resignation notice as of the date of the disbursement of performance bonus.

Confidentiality:

Matter of your compensation is confidential information of the Bank and should be treated with

absolute confidentiality except to the extent you are required to make disclosure for any tax, legal or

regulatory purpose. Any breach of this confidentiality obligations will be considered as breach of

fidelity and secrecy clause under your terms of appointment. 



Aug 07 2023                             HR/BP/0823/HC_APP875362

Mr. Balaji  P
No.16, Ettiamman nagar, Hemalatha gas agency, ,
 Putlur ,
TIRUVALLUR,602025 
 

Letter of Appointment
Dear Balaji ,

1.0 Appointment:      We       are      pleased     to     offer        you      an      Appointment     in     our     company   as 
“Trainee Process Consultant” The details of your entitlements and   your salary are as per Annexure–II. 

2.0 Date of Appointment: Your effective date of Appointment will be on or before Aug 04 2023. Any change in the date of
joining  will  be  communicated to  you at  the aforementioned contact    details  and such change will  be  at  our  sole
discretion and without any liability on Sagility India Private Limited.

3.0 Initial Posting & Reporting:  Your initial posting in the normal course will be  Chennai  and you will report to the
respective Business and/or Functional Head.

4.0 Documentation: You are required to furnish the following at the time of joining duty–
  4.1 Proof of age;
  4.2 Certificates supplementing your SSLC (10th Standard) and highest educational / professional 
            Qualification attainments;
  4.3 Appointment & Relieving letter of your previous employer, as applicable;
  4.4 8 (eight) passport sized photographs;
  4.5 Form 16 or any other authenticated document supplementing your earnings and income tax

deduction / Paid in the current financial year; PAN Card Copy.
  4.6 Photocopy of Passport, if available.
  4.7 Photocopy of your Aadhaar Card with number
  4.8 PF No. / UAN (Universal Account Number) of previous employment.
  4.9 ESIC Number of previous employment.
  4.10      Any other documents as may be required by the Company.

5.0 Terms and Conditions of Employment: All the terms and conditions of your employment are attached here with as
Annexure – I.  The said terms shall (and as maybe modified from time to time) be applicable to you.    

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

                                         
Sooraj  Janardhanan
Signatory user
Sagility India Private Limited                  I have read the Appointment Letter and I fully understand and

accept the terms & conditions contained herein

Signature: ________________________
Name:    ________________________
Date:     ________________________

Encl: Annexure – I & II                  

                                                                         

                                                                           

Sagility India Private Limited
(Formerly Berkmeer India Private Limited)

Registered Office - No. 23 & 24, AMR Tech Park, Building 2A, First Floor, Hongasandara Village, Off Hosur Road,
Bommanahalli, Bengaluru – 560068 India

Corporate Identity Number: U72900KA2021PTC150054, Tel. No. 080-71251500,
Website: www.SagilityHealth.com



Annexure- I Terms and Conditions of your appointment:

1.1 Remuneration Details:  The details of your entitlements and your salary are as
per  Annexure  –  II.  Besides  salary,  you  will  be  entitled  to  other  benefits  and
privileges as per company’s policy, which the company may from time to time
introduce.

1.1.1 You will also be entitled to contributory provident fund and gratuity as per the
rules and regulations of the company, subject to statutory provisions.

1.1.2 Deductions  as  applicable  under  law,  namely  tax  deduction  at  source,  fringe
benefit tax etc, shall be made on the salary month on month.

1.1.3 Employees are required to submit their tax planning and investment plans for a
given financial year to the company at the notified time and shall when called for
submit proof of the investments in the form and manner acceptable to the Income
Tax authorities.  In the absence of the same, the company reserves its right to
make the deductions in the available time frame in the on-going year.

1.1.4 You will be governed at all times by the policies, procedures and guidelines of the
company  related  to  salary,  allowances,  benefits  and  perquisites  which  are
specified in this letter of appointment. Further, the Management may modify or
change such allowances, benefits and perquisites from time to time, in accordance
with its policies.

1.1.5 Also, you are required to keep your salary information confidential at all times
and not to disclose to anybody in the company or to outside agency.

2.0 The other terms and conditions of your appointment are as follows:
2.1 Training: You will be initially, on training for a period of twelve months from the

date  of  your  appointment.  Please  note  that  the  following  special  terms  and
conditions of service are applicable to you, only during the period of training.

2.1.1 Your continuation in the service of the company is subject to your satisfactory
performance during the period of  training and that the company reserves its
rights to terminate your services in the event that your performance is found un-
satisfactory

2.1.2 You shall be entitled for a cumulative annual / earned leaves of 30 days, as per
the Sagility India Private Limited employee leave policy. However during the first
6  months  of  service,  you  are  not  encouraged  to  avail  leave  even  though the
earned / annual leave shall accrue to your account as per the Employee leave
policy from time to time.

2.1.3 You will  deemed to be confirmed on completion of  12 months of satisfactory
completion  of  your  training  unless  otherwise  communicated  to  you  by  the
company  in  writing.  During  the  period  of  training  your  services  may  be
terminated at the discretion of the management, with or without assigning any
reason, with a week’s notice or one week’s basic salary in lieu of notice. During
this period, you may also resign your appointment with one month’s notice or
payment of  one month’s basic salary in lieu of notice,  at  the discretion of  the
company.
Proviso:  Provided,  however,  that  the  above  requirement  may  be  altered  /
modified in such manner as may be necessary for the company to discharge it’s
existing and forthcoming obligations.

2.1.4 Please note that in the event of your not joining the Company on or before the
date  mentioned in this  letter  of  appointment,  this  letter  of  appointment  shall
automatically stand revoked

2.2 Work Week: The standard work week is Monday to Friday / Saturday. You will
be given day off(s) in a week as per the policy of the company.  However, the
actual day off(s) may vary from week to week in view of the nature of business of
the company and the exigencies of work.

2.3 Regular Appointment: On satisfactory completion of your probation you will be
considered for regular  employment  in  the Company.  On being confirmed,  the
notice period for termination of service on either side will be  INVALID INPUT
month, however your continuation in the service of the company is still subject to
your satisfactory performance during the period of employment. Your services
may  be  terminated  at  the  discretion  of  the  management,  with  or  without
assigning any reason, with  INVALID INPUT month’s notice or  INVALID INPUT
month’s basic salary in lieu of notice. Similarly, during this period you may also
resign your appointment with  INVALID INPUT month’s  notice or  payment of
INVALID INPUT month’s basic salary in lieu of notice,  at  the discretion of  the
company.
Provision:  Provided,  however,  that the  above  requirement  for  notice  may be
altered  /  modified  in  such  manner  as  may be  necessary  for  the  company to
discharge it’s existing and forthcoming obligations.

2.4 Confidentiality: You shall not, as per the terms of the non-disclosure agreement
(NDA) signed by you and the terms herein, during employment or after cessation
of employment, divulge, disclose or impart to any person/organization by word
or otherwise particulars or details of systems, procedures, technical know-how,
trade secret, administrative, financial or organizational matters pertaining to the
company, which you may become aware of by virtue of your employment in the
company. You shall maintain confidentiality at all times during the currency of
this letter of appointment and otherwise all information in accordance with the
company’s confidentiality policy and sign such agreements that the company may
require for the adequate protection of all its information. 

2.5 Intellectual Property: The rights to any invention, discovery or creation
of any system or method related to the company’s operation and arising
out of any work done in the course of your employment shall automatically
vest with the company. In this connection wherever required, the company
may obtain patent rights in its name (or jointly with others) based on the
fact of your invention, discovery or other creative effort. The company may
require you to sign invention assignment and such other agreements as
may be necessary for the company to obtain patents and/or register its
intellectual property rights. You will not, in any event be entitled to any
compensation  apart  from  as  aforesaid  for  such  acts.  Notwithstanding
anything contained herein and any rewards/compensation/performance
bonus or other acknowledgment of whichever kind,  shall  be deemed to
confer  on  you,  any  rights  towards  that  invention,  discovery,  process
improvement, or other intellectual property right in system or method.

2.6 Software & Legal Compliance:  The Company shall be the sole owner of
any  software  developed  by  you  during  your  employment  with  the
Organization,  having  rights  to  sell,  license,  and  control  duplication,
distribution and preparation of  deliveries of the software. You shall  not
claim any income nor benefit from any such development at any point of
time.  You  shall  also  sign  a  document  to  this  effect  if  required  by  the
company. Any duplication of licensed software is not allowed except for
backup or archival purpose. You shall ensure that the Company complies
with all  statutory and/ or legal requirements with regard to the area of
your responsibility. 

2.7                 Statutory Compliance: You shall strictly adhere to the applicable laws      
                       and regulations in India and other country (ies) including without

limitation work permits, immigration requirements, etc
2.8 Company Property:  You shall  take reasonable care in  maintaining and

protecting the assets, properties, facilities, software and hardware, if and
when provided by the company, for your use. On demand, you shall take
steps to return such assets,  properties  etc.,  back to the company in the
same condition as given, subject to normal wear and tear, on cessation of
employment  or  any  other  time,  as  may  be  required  by  the  Company.
Failing  this,  the  company  shall  be  entitled  to  recover  such  costs/
compensation as it may deem fit, keeping in view the cost of such assets,
properties etc.

2.9 Job Assignment: You may during the course of your employment be given
any assignment either arising out of the company’s business or that the
management in its subjective judgment deems fit with reference to your
skill sets, background, qualification or experience. Refusal to carry out such
assignments as are allotted to you solely on, amongst others, grounds that
it has not been part of your usual duties during your employment shall be
deemed  serious  misconduct  and  grounds  for  immediate  termination  of
employment. You will also not be entitled to any additional compensation
for carrying out any such assignments/job.

2.10 Transfer:
2.10.1 The company may in its business interest transfer you to any of its offices

in India or overseas or to any subsidiary or associate company, whether
now existing or still  to be formed, on such terms and conditions as  are
applicable to such transfer and as per the company’s policies.

2.10.2 Although the company will endeavour to ensure that such transfers do not
cause  any  disruption  to  your  status,  however  the  company  does  not
guarantee the continuation of any facility or perquisite in new situation.

2.10.3 In the event that you are deputed to perform work on / at client sites, you
hereby agree and undertake as follows: - 

2.10.3.1 that  you  shall  follow  and  be  governed  by  the  rules  and  regulations
applicable.

2.10.3.2 That  you shall  honour and  abide  by  the  requirements  under  the  work
permits  /  approvals /  consents  and all  related rules pertaining to your
deputation, including amongst others requirements under the applicable
VISA / Travel Program.

2.10.3.3 That  you  shall  indemnify  and  hold  harmless,  the  company,  from  all
liabilities arising out of any act / omission attributable to your negligence
or otherwise, whether arising in the course of employment or otherwise.

2.10.4 In  all  such  cases  of  transfer  you  shall  be  governed  by  the  company’s
transfer policy and procedure.

3.0 Other terms and conditions:

3.1 Working Hours – The business hours of the office are 9:30 A.M till 6:30
P.M and the company is operational on a 24/7/365 basis. You are expected
to report to work promptly at the scheduled time each day as per shift that
you are assigned to as required. This is for ensuring smooth conduct of
work as per the company’s policy.

3.2 Double Employment Prohibited:
3.2.1 You will devote full time and attention to the work of the company and will

not, during the tenure of your service, take any employment / assignment,
direct/indirect business or work, honorary or remuneratory except with
the prior permission of the management, in writing, in each case.

Sagility India Private Limited
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3.2.2 You will not seek membership of any local/public body without obtaining prior
permission of the management, in writing, in each case.

3.3 Contact Details: You will  keep us informed of any change in your residential
address, civil or marital status and other such matters.

3.4 Statutory  Deductions:  Taxes  and  other  deductions  such  as  Income  Tax,
Professional Tax and any other statutory payments would be to your account,
including but not limited to those based on the information on tax planning and
investment  plans for  a  given  financial  year  provided by  you  to the  Company
provided that you have, when called for by the Company, submitted proof of the
investments in the form and manner acceptable to the Income Tax authorities. In
the absence of the same, the company reserves it’s right to make the deductions
in the available time frame in the on-going year.

3.5 Company Regulations: You will be governed by the policies and the procedures,
in force, from time to time. You will also observe general decorum and discipline
and shall  be subject to  the same policies  and procedures as applicable to  the
regular employees of the company.

3.6 Verification:
3.6.1 Verification: Your  appointment  is  subject  to  satisfactory  verification  of  your

character, antecedents and testimonials. This appointment is based on the details
provided by you to the company.

3.7 Declarations & Representations: You are required to furnish, on your behalf
and if married, on behalf of your spouse, full details of any external directorships
held  and  any  personal  business  interests  including  but  not  limited  to
partnerships, shareholdings and trusteeships; involvement in any other business
ventures  involving  unlimited  liability;  personal  liabilities  in  connection  with
business activities; and involvement in other positions external to the Company
of those external Interests, including but not limited to involvement in political
and  non-political  associations.  You  also  represent  and  warrant  that  the
investment and tax returns and proof of the same shall be genuine and that in the
event that any of the same is found to be falsified or in any manner incorrect or
unacceptable, that you agree to abide by any action that the Company may, in its
discretion, initiate and as allowed under law and you shall indemnify and hold
the Company harmless from such act/omission attributable to you.

3.8 Annulment of Employment:  Please note that this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and if  you
have already commenced employment with the Company and your employment
will automatically terminate without giving rise to any claim for compensation or
damages  in  your  favor,  but  without  prejudice  to  the  Company’s  rights  and
remedies against you, in the following event/s:

3.8.1 if during the pre-employment or the post-employment background checks, the
checking agency gives a negative report; or

3.8.2 in the event of unsatisfactory result of any of the Section 3.7 events;
3.8.3 in the event you are charged and/or arrested on allegations of having committed

any offence, criminal, economic or otherwise;
3.9 Termination for Breach:  In the event of a breach of  any of the terms of the

appointment letter and more specifically in terms of breach of any confidentiality
obligations, the Company shall initiate disciplinary and such other action against
you  as  it  may  deem fit  and  allowed  under  law,  including  but  not  limited  to
suspension and / or immediate termination from employment.

4.0 Savings:  Notwithstanding  anything  contained  herein,  the  company  hereby
reserves it’s right in the following manner: - 

4.1 to proceed against you in such forum as it may deem fit in the event that you
commit any material breach of this letter of appointment.

4.2 To waive off the requirements stated in the para 2.3 and 2.1.4, more specifically
as provided in the proviso’s therein.

5.0 Validity of Appointment Letter: This contract is valid, subject to (a) satisfactory
verification as enumerated in para 3.6 above, (b) your acceptance of the offer
within the time limit stipulated and your joining duties.

6.0 Governing  Law  &  Jurisdiction: The  terms  and  conditions  of  this  letter  of
appointment/ employment contract shall be governed by the laws of India and
disputes  arising  herein  shall  be  subject  to  the  jurisdiction  of  the  courts  at
Bangalore or at your place of posting as on the date the cause of action of the said
dispute is said to have arisen.

7.0 Non-Solicitation: - You hereby agree not to solicit or cause to be solicited, either
during the currency of this letter of appointment and beyond (i.e. cessation of
your  employment  with  the  Company,  either  voluntary  or  involuntary,  any
employee in the employment company, or directly or indirectly, individually or
on behalf of any other person, firm, corporation or entity, (a) interfere with the
Company’s continuing relationships with its  existing employees,(b) attempt to
induce such other

                       employees to leave their employment with the Company, (c) interfere with
Company’s  continuing  relationships  with  Company’s  suppliers  or
customers, (d) sell, attempt to sell or solicit the sale of products or services
competitive with those of the Company to Comp any’s customers, or (e)
take  any action  to discourage or  divert  any  supplier  or  customer from
doing business with the Company

8.0 Non-Compete: - The Employee hereby understands and agrees that some
restrictions on its activities during and post the Employee’s employment is
necessary  to  protect  the  goodwill  and  other  legitimate  interests  of  the
Company.  The  Employee  agrees  to,  during  his  employment  with  the
Company,  to  perform for  the Company such duties  as  it  may designate
from time  to  time  and will  devote  his  full  time  and best  efforts  to  the
business of the Company and

8.1 Whilst in employment, the Employee agrees not to undertake any planning
for any outside business that may be directly or indirectly competitive with
the Company and during employment with the Company;

8.2 For a  period  of  one  year  after  your  cessation  of  employment  with  the
Company the Employee undertakes not to compete, directly or indirectly,
with the Company, whether as an employee, a consultant, agent, partner,
owner, investor or otherwise.

8.3 The Employee also hereby undertakes, not to engage, in any manner in any
activity that is or maybe at any point in time & in any manner competitive
with the businesses of the Company

8.4 The Employee shall  not,  during his/her employment with the Company
and for a period of twelve months thereafter,  without the prior written
approval of the Managing Director of the Company, engage in any other
professional employment or consulting, or directly or indirectly participate
in  or  assist  any  business  with  any  current  client  or  customer  of  the
Company.

8.5 The Employee shall  not,  during his/her employment with the Company,
engage in any gainful employment with any other Company.

9.0 Representation.  The Employee represents and warrants that s/he is not
subject  to  any  court  order,  agreement,  arrangement  or  undertaking,
including but not limited to non-compete and non-solicit obligations or any
other disability  which may in any manner restrict  the Employee either
from  accepting  the  terms  and  conditions  detailed  in  this  letter  of
appointment or  from performing your functions and providing  services
under the letter of appointment.

10.0 Interpretation/Severability.  If  any term, condition, or provision in this
Letter of appointment is found to be invalid, unlawful or unenforceable to
any  extent,  the  parties  shall  endeavor  in  good  faith  to  agree  to  such
amendments that will preserve, as far as possible, the intentions expressed
in  this  Letter  of  appointment.  If  the  parties  fail  to  agree  on  such  an
amendment, such invalid term, condition or provision will be severed from
the remaining terms, conditions and provisions, which will continue to be
valid and enforceable to the fullest extent permitted by law.

11.0 Waiver  of  Breach.  Any  waiver  of  the  provisions  of  this  Letter  of
appointment  or  of  a  party’s  rights  or  remedies  under  this  Letter  of
appointment must be in writing to be effective.  Failure, neglect, or delay
by a party to enforce the provisions of this Letter of appointment or its
rights or remedies at any time, will not be construed as a waiver of such
party’s rights under this Letter of  appointment and will  not in any way
affect the validity of the whole or any part of this Letter of appointment or
prejudice  such party’s  right  to  take  subsequent  action.   No exercise  or
enforcement by either party of any right or remedy under this Letter of
appointment  will  preclude  the  enforcement  by  such party  of  any other
right or remedy under this Letter of  appointment or that such party is
entitled by law to enforce.

12.0 Survival. All such provisions explicitly stated to survive the termination of
this  Letter  of  appointment  and  those  which  by  the  very  nature  and
verbiage are intended by Parties to survive shall so survive termination or
expiry of this Letter of appointment.

13.0 Relocation:  expenses  towards  shipment  of  household  goods/  car  (as
applicable):  You  are  entitled  to  avail  relocation  assistance  as  per  the
Sagility India Private Limited Employee Relocation Assistance Policy. In the
event of voluntary cessation of employment with the company within one
year from data of joining. You shall be liable to pay the amount received
towards shipment of household goods and / or car as per the retention
clause in the policy.

14.0         Maternity Benefit: All women employees would be entitled for maternity
benefits as per the prevailing Maternity Benefit Act

15.0 Acceptance:  If  the terms and conditions of appointment enumerated in
this letter of appointment are acceptable to you, please sign the duplicate
copy of this letter of  appointment as  a token of your acceptance of  the
appointment and the terms and conditions thereof and return it to the HR
Department.: 

Sagility India Private Limited
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ANNEXURE II - SALARY & ALLOWANCES
Candidate Name Balaji  P
Designation Trainee Process Consultant
Grade PC2                           Location Chennai
Components              w.e.f - DOJ Monthly Annual

"A" FIXED
Basic 5,910 70,920
House Rent Allowance 2,364 28,368
Shift Allowance 5,000 60,000
Skill Allowance 884 10,608
"A" Sub-total – Gross Pay 14,158 1,69,896

"B" RETIRAL BENEFITS
Advance against Statutory Bonus 1,182 14,184
Provident Fund – Employer’s Contribution 1,415 16,980
Gratuity 284 3,408
ESIC Contribution – Employer’s Contribution 499 5,988
"B"Sub-total– Retiral benefits 3,380 40,564
Total Salary Cost (A + B) 17,538 2,10,460

"C" VARIABLE PAY
Performance Incentives (@ 100% of given achievement targets) 2,000 24,000
"C" Sub-total - Variable 2,000 24,000
Total Cost to Company ( A + B + C ) 19,538 2,34,460

"D" INSURANCE / OTHER BENEFITS
Total Cost to Company : (A + B  + C + D) 19,538 2,34,460
Net Salary*- This is an approximate net amount and is subject to vary based on any change of rules or law relating to 
employee compensation (not limited to change in PF or ESI) or tax laws or any changes in the compensation structure 13,809 1,65,708

Benefit / Scheme Description Value / PA
Performance
incentives

Will be paid every month on achieving process defined targets goals as defined in table below, The first three 
month’s performance incentive will be paid on target during the seventh month payroll Rs. 24,000p.a**

Subsidized Transport 
Service

An indicative transport cost incurred by the employer for commuting between home to office and back 
which is a facility to avail and not to be encashed if not availed.

Rs. 16,200p.a**

Voice Skill Allowance

The allowance will be paid as follows:
. It will be paid in equal monthly instalments along with the monthly payroll
. This would attract the applicable statutory deductions
. This allowance is applicable as long as you are deployed in the current process
This allowance is over and above your CTC and this amount will not be considered for any salary revision

Rs. 25,000 **

Group Personal 
Accident

You are covered under group personal accident insurance policy of the company for a sum of - Rs.
1,200,000p.a**

Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs. 2,00,000p.a**

ESI Scheme Self and your dependent family members  as declared will be covered under the Employees State 
Insurance (ESI) Act.

As applicable*p.m

Gratuity is payable on cessation of employment after a minimum of five years continuous employment as per the 
norms of the Gratuity Act  or in the event of demise or permanent disability of an employee.

As applicable*

Advance against 
provisional minimum 
statutory bonus

Provided @ 20% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will be 
calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land

As applicable*

Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. As applicable*p.m
Income Tax Appropriate Income tax would be deducted in the payroll every month. As applicable*p.m

Professional Tax If any as per the applicable rules in your state. As applicable*p.m
Performance Incentive Ratings and Earnings Table:

Process Target achievement Training period >80-<85% >85-<95% >95-<100% >100-<110% >110%
PI Eligibility (%) 0% 50% 75% 100% 110% 125%
PI Eligible amount (Rs. p.a.) 0 12,000 18,000 24,000 26,400 30,000

PI Eligible amount (Rs. p.m.) 0 1,000 1,500 2,000 2,200 2,500

* Statutory Schemes are subject to change as per the Law from time to time.
 * * These are voluntary schemes offered by the Employer, which may change, including withdrawal at any time without any notice.

------------------------------------------------------------------                                                                                                                                                              ----------------------------------------------

   Sooraj  Janardhanan
   Signatory user
   Sagility India Private Limited
   ------------------------------------------------------------------                                   

                                                 Balaji  P
                                                 Date: 

i As per ESIC, family means all or any of the following relatives of an insured person namely :- a spouse, a minor legitimate or adopted child dependent upon the insured person, a child who is wholly dependent on the earnings of the insured
person and who is (a) receiving education, till he or she attains the age of twenty five years, (b) an unmarried daughter, a child who is infirm by reason or any physical or mental abnormality or injury and is wholly dependent on the earnings of the
insured person, so long as the infirmity continues and dependant parents

Sagility India Private Limited
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Arignar Anna Government Arts College, Cheyyar- 604 407 
5.2.1 Percentage of placement of outgoing students and students progressing to higher education 
during the last five years 

Year 

2022-2023 KRISHNAN.V 

|2022-2024 

|2020-2023 

2020-2023 

Name of student who 

has been placed 

|2020-2023 

2020-2023 SUMITHRA G 

SABARISH.K 

|2020-2023 

ESWARAN A 

SANTHOSHI P 

SANTHOSH K 

2020-2023 PRIYA L 

|DINESH KUMAR V 

|2020-2023 MOHAMMED SIDDIQ A 

2020-2023 NIMALAN P 

2020-2023 ASHWINKUMAR P 

2020-2023 MUTHU S 

2020-2023 MURALI K 

|2020-2023 MONISHA M 

|2020-202s UMAPATHI V 

2020-2023 DHA Dr. VTTAKSHMI K 

Co-ordinator JR53 S�NDHIXAColtege. Arignar Anna Go:i,enl 
Cheyar 604 407, T.V.Matai Dt 

Program Year ofName of the employer with Pay package 
graduated graduat 

from 

B.SC BOTANY 2023 

BCA 

B.SC BOTANY 2023 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

ion 

B.Sc-CS 

B.Sc-CS 

2023 

|2023 

2023 

2023 

2023 

2023 

2023 

|2023 

|2023 

|2023 

contact details 

EMRI GREEN HEALTH SERVICE 

|TEYNAMPET-CHENNAI 

2023 

SNY AUTOTECH PVT LTD 
|SPRIPERUMPUDHUR 

2023 

CHANGEPOND TECHNOLOGIES, 
CHENNAI 

|HI TECH LAB INSTRUCTOR 
�PUMS 

SCHOOL,SENGANAVARAM 

TRAINEE PROCESS 

|LTD, CHENNAI 

RELATION SHIP OFFICER ,YES 

BANK LTD, CHENNAI 

EMERGENCY HELPLINE OFFICER 

�AMPTEX SOFTWARE SOLUTION 1.5L 
�CHENNAI 

PROCESS ASSOCIATE,SEVIKA 
TECH,CHENNAI 

KH EXPORTS INDIA PVT LTD, 

GLOVE DIVISION 

ASSOCIATE,SCYO DECISION PVT 1.5L 

9944577570 

|9344065401 

2023 9585042722 

8124629294 

|2023 6381568085 

|2023 |6369135586 

at 

appointment 

240000 

9025302876 

180000 

21 

|2.1L 

1.5L 

|1.5L 

|2 L 

1.2LPA 

1.3LPA 

1.4LPA 

1.5LPA 

1.2LPA 

1.4LPA 

PRTNCPAL, 9360034243Arignar Anra Gd aats Colege 
Cheyya-6Ö4497 



|2020-2023 ASWINI R 

2020-2023ARUL MURUGAN A 

2020-2023ANNAMALAI P 

2020-2023 SURIYA A 

2020-2023 ABINESH S 

2021-2024 KAVIYA M 

2021-2024 SIVARANJANI 

|2021-2024 |DHANALAKSHMI 

2021-2024 BASKAR 

2020-21 

2020-21 

2020-21 

|2020-21 

|2020-21 

|2020-21 

2020-21 

2020-21 

2020-21 

UDYAKUMAR N 

DiNESHKUMAR R 

KUMARESAN S 

KUMARESAN S 

SRIMATHI E 

AMMU R 

SWETHA S 

VALARMATHI K 

Meganathan M 

2022-2023 P.ASHA 

2022-2023|K.BALAJ 

2022-2023% Dr. V. 
IQAC Co-ordinator 

Arign2n8aovOAR6tollege. 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

B.Sc-CS 

BCA 

BCA 

BCA 

BCA 

BBA 

BBA 

BBA 

BBA 

BBA 

BBA 

BBA 

BBA 

BBA 

B.COM 

B.COM 

B.COM 

B.COM 

2023 

2023 

2023 

2023 

|2023 

2023 

2023 

2023 

|2023 

2023 

|2023 

2023 

2023 

2023 

2023 

2023 

|2023 

2023 

|2023 

2023 

|2023 

2023 

9360146681 

8778277462 

8667740790 

8778904861 

6369930219 

HI TECH LAB INSTRUCTOR, 

HI TECH LAB INSTRUCTOR, 

HI TECH LAB INSTRUCTOR, 

INDIAN YAMAHA MOTOR PVT 

LTD, CHENNAI 

SVS MINES Ph:8807095287 

PRIVATE FIANCE CO. PH. 

9160866976 

Building Contractor 
Ph.8525029279 

Building Contractor 
Ph.8525029279 

MANAPURAM HOME FINANCE 
LTD. 

PRIVATE FIANCE CO. PH. 

7904319074 

PRIVATE FIANCE CO. PH. 
9789036451 

MAHA RETAIL SHOP 

SAMICRON PRECISION TECH. 
|IRUNGATTUKOTTAI 
Ph.9150869676 

|CALL CENTRE 

|SIPCOT 

|1.2LPA 

GRT 

1.4LPA 

1.5LPA 

1.2LPA 

1.3LPA 

|2.1L 

2.1L 

|2.1L 

20000 

18000 

33000 

33000 

25000 

12000 

12000 

11500 

18000 

120000 

113000 

B.dnvg1a600 PRNEHAL 
|ASHOK LEMnar Anna Govt. Astsollege 

Cheyyar-GO4407 



2022-2023 T.MERLIN MARGRET 

2022-2023 T.DINESH 

2022-2023 VIRAIYANBU 

2022-2023 

2022-2023 

|2022-2023 

2022-2023 

|2022-2023 

|2022-2023 

2022-2023 

2022-2023 

K.KOWSALYA 

2022-2023 

R.PRADEEP 

2022-2023 R.BABU 

|2022-2023 

V.SURESH 

|2022-2023 B.KIRUTHIKA 

M.SHABREEN 

|2022-2023 S.SARANYA 

J.DINESH 

2022-2023 R.MOHANRAJ 

|2022-2023 

E.GOKULAKRISHNAN 

C.KIRUBAKARAN 

2022-2023 M.K.SANDHIYA 

Cho : 

B.SARTHKUMAR 

2022-2023 K.SWETHA 

M.SORANALAKSHMI 

2022-2023 B.RAGUL 

G.AJITH 

V UMA 2022-2023 SbEA 
IQAC Coordinator 

Arignar Anna GovtA rts CotBege, 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.RHATCHINAMOORTHI B.COM 

B.COM 

B.COM 

2023 

2023 

|2023 

|2023 

2023 

2023 

2023 

2023 

2023 

2023 

2023 

|2023 

2023 

2023 

|2023 

|2023 

2023 

2023 

|2023 

|2023 

2023 

2023 

FOXCON 

PRIVATE COMPANY 

CO-OPERATIVE BANK 

FOXCON 

MUTHO0T FINANCE 

OFFICE WORK 

ASHOK LEYLAND 

GRT 

GRT 

PRIVATE BANK 

ROYAL ENFIELD 

PEGATRON 

|ACCOUNTS DEPARTMENT 

ADUITING EXCUTIVE 

SEOYANE-HWA SUMMIT 

BILLING SECTION 

LIC AGENT 

ELECTRICAL WORK 

RBL BANK 

ACCOUNTS DEPARTMENT 

|YAMAHA PRIVATE LTD 

HOTAL ASSISTANT MANAGER 

130000 

140000 

400000 

130000 

140000 

140000 

135000 

124000 

124000 

140000 

145000 

168000 

145000 

150000 

140000 

100000 

120000 

120000 

155000 

150000 

150000 

120000 

PRINCPAL, 
Arignar Anna Govt. Arts College 

Cho r-604407 



|2022-2023 

2021-22 

2021-22 

2021-22 

2021-22 

2021-22 

2019-2022 

2019-2022 DHARANIRAJ P 

2022 

|S.TAMILARASAN 

2023 

Rajpal A 

2019-2022 SATHYAT 

2023 

Parameswari R 

2019-2022 KAVITHAL 

2024 

Nandini S 

2019-2022 MAHALAKSHMI E 

2021 

Aruna P 

2019-2022 ARAVIND M 

2019-20 

Shyamala V 

|2019-2022 NAVEEN KUMAR S 

|2021-2022 

BALAJI P 

G.LAVANYA 

K.VENKATAPATHY 

E.LOKESH 

GUBENDRAN G 

R.MAGESWARI 

RADHAKRISHAN P 

T.BHARATHVAJ 

2021-7022-KAVYARASAN 
Dr. V UMA 

TQAC Co-ordinggor 
Arignatiia toveient Arts College, 

Cheyvar 604 407, T:V.Malai Dt. 

B.COM 

BBA 

BBA 

BBA 

BBA 

BBA 

BCA 

BCA 

BCA 

BCA 

BCA 

B.Sc-CS 

B.Sc-CS 

|2023 

2022 

BBA 

2022 

B.COM 

2022 

B.COM 

2022 

B.COM 

2022 

2022 

2022 

2022 

2022 

Ph.D., Chem 2022 

2022 

Ph.D., Chem 2022 

2022 

M.Sc., Chem 2022 

2022 

|B.Sc., Chem 2022 

B.Sc., Chem 2022 

|2022 

2022 

|2022 

|2022 

FOXCON 

Muthooth Finannce 

Muthooth Finannce 

Muthooth Finannce 

Muthooth Finannce 

Muthooth Finannce 

DIGITAL HOOP 

TECHNOLOGIES,CHENNAI 

SAGILITY INDI PVT LTD, PROCESS 

CONSULTANT,CHENNAI 

MODWIN NETWORKS PVT LTD, 

CHENNAI 

CUSTOMER CARE3 

PEGATRON COMPANY, 

CHENGALPET 

7530072645 

SAVEETHA ENGINEERING 

COLLEGE, CHENNAI 

|Arignar Anna Govt. Arts 

|College, Cheyyar 

ORCHID PHARMA, API, 
ALATHUR, CHENNAI 

WEE SCIENTIFICS, 
VANDALUR, CHENNAI 

STATE GOVERNMENT OF 
TAMILNADU 

BSF -INDIAN ARMY 

PRIVATECOMPAY 

PRIVATE COMPAY 

|ZOMATO FOOD DELIVERY 

B 

128000 

|3000 

12000 

13000 

12000 

12000 

3L 

2.5L 

|2.2L 

1.5L 

|2L 

|4.1 LPA 

|1.2 LPA 

4,80,000 

2,40,000 

1,86,000 

2,24,000 

2,18,200 

48000 

125000 

120000 

150000 

PRINDIPAL, 
Arignar Anna Govt. Arts College 



|2021-2022 

|2021-2022 M.VINOTHKUMAR 

|2021-2022 P.VINOTH 

|2018-2021 MAHALAKSHMI M 

2018-2021 MOKESH 

|2018-2021 DHIVAKARAN M 

2018-2021 PRAVEENR 

|2018-2021 

2018-2021 

S.THANGARASU 

2018-2021 SATHISH M 

2018-2021 

2018-2021 NANDHINI R 

|2018-2021 KARTHIKEYAN 

2018-2021 

2018-2021 

BHUVANESHWARIR 

2018-2021 SHALINI S 

2018-2021 

HEMACHANDIRAN 

2018-2021 KANIMOZHI G 

2018-2021 

|2022 

2022 

LOKESHKUMAR P 

SHALINI V 

BARATHRAJ S 

MANOJ KUMAR S 

SHAKTHI AADHAVAN M 

S.PREMA 

BHUVANESWARI 

2422AC CoBordindtot 
Arignar Anr Go tArts Eottege, 

Chey 3 17, iM.AMalai Dt. 

B.COM 

B.COM 

B.COM 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

BCA 

M.Phil. 

|Chem 

2022 

|2022 

2022 

2021 

2021 

|2021 

|2021 

|2021 

2021 

2021 

2021 

2021 

2021 

2021 

2021 

2021 

2021 

2021 

2021 

|2021 

B.Sc., Chem 2021 

M.Sc., Chem 2021 

PRIVATE HOSPITAL 

AGS PRIVATE LTD 

RS TAX ADVISORS 

DLR ARTS AND SCIENCE 

COLLEGE,VILLAPAKKAM 

COLLMAN SERVICE PVT LTD 

CHENNAI 

YES BANK PVT LTD CHENNAI 

HINDUJA HOUSING FINANCE 

LTD, CHENNAI 

FOXCONN, KANCHIPURAM 

CUBE INNOVATED SOLUTION, 
KANCHIPURAM 

NOKIA SOLUTION & 

NETWORKING.ORAGADAM 

HINDUJA HOUSING FINANCE 

LTD, CHENNAI 

2CQR AUTOMATION PVT LTD 

.CHENNAI 

FORTUNE CAPITAL SERVICE PVT 
LTD CHENNAI 

EAST WIND FOOTWEAR 

LTD,MANGAL 

FOXCONN, KANCHIPURAM 

ACCENTURE SOLUTION PVT 

LTD,SHOLINGANALLUR 

ALLSEC PVT LTD,VELACHEARY 

SELF EMPLOYED 

FOXCONN, KANCHIPURAM 

AKILANDESWARI WOMENS 
COLLEGE, VANDAVASI 

|AGS HEALTH, CHENNAI 

EAST WEST PHARMA LTD, 

CHENNAI 

T3 

145000 

156000 

200000 

|1.5L 

|1.8L 

2L 

2L 

1.5L 

1.8 L 

2L 

|1.8L 

3L 

2 

|1.8L 

1.8L 

|2L 

2L 

1.5L 

|2L 

1,50,000 

|,57,380 

1,68,000 

eA PRINCTPAL, 
Arignar Anna Govt. Arts Collegc 



2022 

|2022 

2020-2021 

B.MANIGANDAN 

|2020-2021 V. RAJESH 

R. SATHISHKUMAR 

2020-2021 N. LOKESH 

E. KAMESH 

|2020-2021 A. ARCHANA 

|2020-2021 S. KANIMOZHI 

2018-2019 |VALARMATHI M 

2018-2019 VALARMATHI M 

2020-2021 K.SARAVANAN 

|2019 -2020 

|2019 -2020 C.PARTHIBAN 

|2019 -2020 

|2019 -2020 T.GANAPATHY 

2018-2019 

K.KIRUTHIKA 

S.NAVEEN 

2019 -2020 S.SANTHIYA 

|2019-2021 PARANTHAMAN.P 

S.REKHA 

|2018 -2019 R.GOMATHI 

|2018 -2019 K.LALBASHA 

|2018 -2019 P.POORNIMA 

2018 -201gRANGANATHAN 

Dr. V UMA 
QAGD-ordikor 

Arignat Anna Govert Arts CetBege, 
Cheyar 604 407, TV.Malai Dt. 

B.Sc.. Chem 202| 

M.Sc., Chem 2021 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

B.COM 

MA HISTORY 2020 

B.COM 

MA HISTORY 2020 

B.COM 

|B.Sc.. Chem 2020 

B.COM 

M.Sc-CS 

B.COM 

|2021 

B.COM 

|2021 

B.COM 

|2021 

B.COM 

|2021 

B.COM 

2021 

2020 

2020 

M.Sc., Chem 2019 

2020 

2020 

2020 

2019 

|2019 

2019 

|2019 

2019 

2019 

DRIVE 
SYSTEM 

MANAGEMENT 

|ANJAN DRUG PRIVATE 

|LIMITED, CHENNAI 

ROCKMAN COMPANY 

ROCKMAN COMPANY 

MANAPURAM FINANCE 

LOTUS IN SIPCOT CHEYYAR 

PERNAMALLUR GOVT. SCHOOL 

SMFG INDIA CREDIT GROUP 

CREDIT OFFICER ARANI 

SMFG INDIA CREDIT GROUP 

CREDIT OFFICER ARANI 

INDIAN ARMY 

TNPSC GROUP 4 

PRIVATE COMPAY 

PRIVATE COLLEGE WORKING 

TN POLICE 

FLEX PRIVATE LTD 

7871421596 

OPTIVAL HEALTH 
SOLUTIONS, CHENNAI 

SILKSTORE WORKING 

POLICE 

LIC AGENT 

SIPCOT CHEYYAR 

INDIAN ARMY 

1,71,132 

1.92,000 

1,62,000 

1,62,001 

1,58,000 

1,40,000 

60,000 

1,52,350 

1,52,350 

1,98,000 

|250000 

150000 

96000 

245000 

125000 

3.0 LPA 

1.38,000 

120000 

450000 

150000 

196000 

350000 

B oseT 
PRINGIPAL, 

Afignar Anna Govt. Arts Colleg 



2019 -2020P.SATHISH 

2018-2019 

2018-2019 

|JDHANALAKSHMI 

B.SUBASH 

B.COM 2019 

M.Sc. Chem 2018 

B.Sc.. Chem 20I8 

Dr. V. UMA 
IQAC Co-ordinator 

Arignar Anna Government Arts College, 
Cheyyar 604 407,T.V.Malai t. 

FLEX PRIVATE LTD 

VIRUTCHAM VIDYASHRAM 
|SCHOOL, VANDAVASI 

|84000 

1,80,000 

HEDGE & HEDGE PHARMA1,80,000 

PRINLiAL, 

Arignar Anna Govt. Arts College 
Cheyyar-604407 




















































































	Letter of Appointment

